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Teacher’s Introduction

This pack provides activities which can be used to test and aid the learning of
information that is delivered in Unit 3 of BTEC Nationals (Level 3) in Sport.

Always check the exam board
website for new information,
including changes to the
specification and sample
assessment material.

The resource follows the specification in the order provided. The activity
cross-reference table provided at the beginning of the resource is a useful tool
for locating the learning aims that are covered in each activity and identifying
the type of activity that is used.

A range of activities is used in this pack, which are designed to be completed individually, in pairs and in large
groups / class groups as well as activities which are designed to be completed during practical classes. The type of
activity can be identified by the icon in the top right-hand corner of each activity:

= individual activity = pairs activity = group activity

Note that some activities are suitable for varying numbers of participants. This information can be found in the
activity cross-reference table.

These activities are designed to be completed by the students with little input from the teacher required.
However, where relevant, teacher’s notes have been provided in order to aid the delivery of the activity.

September 2018

Free Updates! }

Register your email address to receive any future free updates*
made to this resource or other PE resources your school has

purchased, and details of any promotions for your subject.
* resulting from minor specification changes, suggestions from teachers
and peer reviews, or occasional errors reported by customers

Go to zzed.uk/freeupdates
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) _ursplayed

e Demonstration of work-related competence

e Interview feedback form
19 ) . Obs.erv?tlon for.m . Hof
e Reviewing applications from peer groups

e Submitting applications to peer groups

20%* D1 Review and evaluation Evaluate ar
21 D2 Updated SWOT analysis and action plan Update y¢
*Activity 20 could be completed alongside Activity 9 (Job Interview® £ .;ving students to evaluate their
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Scope and provision of the sports industry: Rotation case

2. Get students into approximately four groups (you may wish to have two sets
classes).
Each group will start at one of the four stations. )
/‘ 1 -
Give students approximately 5-10 minutcs t fdj;. :.557and annotate the imag
that affect the implementation of5 01 . 0
7 v 4 -
5. Then give students a fi::7 (i\'/: .nmutes to think of a brief case study to prg
. . 4 : L .
factors idggtifizy o a\./a)p.y’to a real-world sporting situation.
9 > . . .
6. Rotate: ty move to the next station and provide a further 10-15 minu
(above )\
7. Students should annotate any missing information regarding the factors that
provide an additional case study.
8. At the end of the activity, you may get each group to feed back on the factor
Options:
e If students are struggling you may wish to provide them with iPads or allow t
research their topic areas.

Place each of the following student worksheets on a separate desk in the roc¢

pbeeg

Alternatively, to allow differentiation, you may wish to set each station (or g
researching, e.g. station 1 (group 1) may only be able to use an iPad to suppt
be able to use textbooks and literature, station 3 (group 3) may only be able
station 4 (group 4) may use an alternative method (such 4s only using non-ve

o

ideas). e &
4 5 S
e 4 » 4
s o w
S A
J i g i)
\Q ) S
2R
O
>
] A
v JS
/, 4
e T
s i s gy =
- § - y - -
y ) - S
9 ) e
() -
‘;doc"{\oﬁ

"
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Scope and provision of the sports industry: Rot';;;' 1 case study
&\ S

- af >
Discuss and annotate the images with local or n:';"\ ' ac. A;,/tha/t/affect the scope and provision of th
topic area discussed. ¢ jo
P g r ) =
i s -
A4 i/

Sport and Recreation Industry Data
(The availability of employment in spor*)
' ‘'

@

Case §

Case S

Case St

B
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Scope and provision of the sports industry: Rot-*) 1 case study
™ & b

\ ‘ol | &
Discuss and annotate the images with local or n:‘;’m ! ac. ;,/tha/t’affect the scope and provision of th
topic area discussed. © jo
p > f"f o //
w / udt
Al

Geographical Factors. ./

e
L &~
; — 4
'Y { 4 -

S -
o f/ L > '/
g
iy
: "j =

i~

@

Case $§

Case $

Case §

.

B
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Scope and provision of the sports industry: Rot-*) 1 case study
# f ‘c

1 f" g
Discuss and annotate the images with local or n:‘;"\ ! ac. ,;,/th‘a’fiaffect the scope and provision of th
topic area discussed. 5 1 ¥ Ay -

-

7 i

@

Case §

X

Case $§

Case §

.
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Scope and provision of the sports industry:

7

W at™
Discuss and annotate the images with local or n2%2 ! ac. ;,/th‘eﬁia
. : \k
topic area discussed. w A\ 9L
= el / w "
J
'

R/gt_'» ) 1 case study

@

ffect the scope and provision of th

Case §

Case §

Case S

.

Case S
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Key pathways, sectors and local/national employers: Futu

1. Pick one of the following job roles that you could take in sport, in the future
role):

e  Sports coach e Sports scientist °

e Sportsi: Pis (e.g.

e  Psychologist h Ci;,z..e(abist)

7

e National governing bodv..2 © j=
& & 77 =/ " Leisure centre manager .

officer o ) & ©
-

v} e Educational role (e.g. a PE
e A If cou 1 liator
< teacher)
&d

2.  Working individually, fill out the template (on the next page) for the job role
your knowledge of career pathways in sport.

Note: If your teacher allows, you may use computers to search more details about
are thinking of picking, to help you fill out the template.

L/
r L J >
=
- 5 i
X 6 Y > =
= 4 / >
- 4
o
o -
9 >
) >
.’/
r’ f// 5
e
g2 )
” S A gy =
soh il / -
J g i

S
i L
\Q >
‘;do‘:z{\oﬁ
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About the role | chose:

My name:

Organisation (if
applicable):

Department:

Location (if applicable): Ny

Level/Salary: <
Purpose of role: gl

e £
G b

e

e G
o9 4
i d
‘4
- { - / :
L) :; i
. L <
’11\?)9 e g
&d“°
Sector (tick appropriate) Fublic Frivare
i Third sector Public/private partnei
Justification for my
choices above
i 4
Employgr t(t ck as - e
appropriate) o, U
ad J®
; il
-~ { -
Justification for my Y ah \ \ 48
choices above Nd A
%, Nl
[} o e
(002
. Full-time Part-time
Type of employment
Tick as appropriate Zero hours
( - ) Self-employed
contract

Activity Pack for BTEC L3 Sport Unit 3: Pro. Development in the Sports Industry
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About me:

AdOD NOILOJdSNI
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g
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Education
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Sources of information on careers in sport: Research

1. Working in pairs, use a computer to research three different sources (websit
useful when searching for information about careers in sport.

2. Fillin the three cards below, to make a record of the information you have f¢

3. Come together as a class to discuss the sourcz, 6u/; ﬂe«'ound and any you

By — N /
- 4 d g / .
fity '/ P S/ - Card 1
Website: g >
U Y
"cducoﬂoa
Sports careerﬁt includes/covers:

Information given:

Rating of source (1-10): 10 20 30 40 50 60 701 80 901 100

Card_25

Website: 5

C Sty
5

o

5
e

A2\ Ad
&>

)

Sports careersit includes/co;'

i)

i N

Informatio"e.; \o) >
o9 =
o

g
o

Rating of source (1-10): 10 20 30 40 50 60 701 80 901 100

Card 3

Website:

Sports careersitincludes/covers:

7 r ’/
. . C g >
Information given: g w
"™ of 1 A
i V) "; i
o &>
o9 o
£d°°°{\o

Rating of source (1-10): 10 20 30 40 50 60 70 80 90 100
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Professional training routes, career pathways and progre:
to reach a sports career role: Achieve your goal

1. Split yourselves into five groups. Your teacher will assign your group to one ¢

1. Coaching

2. Sports science o

3. Sports development ) P ®
4. Leisure management i g

5. Education Wi\ \ " e B

2. Fillin the career neti % s fgnrﬁlate below, identifying the roles available, gt
experi I‘fg e 010 reach this career goal. Then, identify the ongoing ind
specific wj qualification / professional bodies that you would have to ¢

role. -

3. Come together as a class to discuss the career pathways other groups had t¢
goals.

Sports Career Pathway l

List as many jobrolesyoucan Qualifications or training you will neei
think of within your specific career:
career pathway: .
=\ ¢ /
-t W L
. P
@ 2\ e - i}
iy ) o 4 . .
v} St Experience you should try and acquift
\99-0“ 0 »
> H‘
My careergoal:
— COPYRIGHT
Required industry standards: Available professional bodies: F PROTECTED
yo
iy on
-\ d;
’ v '
v 5

i V) & S i |9

-

g Education
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Job descriptions and personal specifications: Job advert

1. Imagine you are in charge of recruitment at a company or organisation look
have been entrusted with designing the job advert that will be placed online
2. Forasporting career of your choice, use the template below (or create your
advertisement — consider the information that yeu SEI0 {include:
e Jobtitle % >
e Location S8 D ’
e  Remuneration (sal2r= 7 # L9 4
e General overns - fL:rn”pany (that you work for)
o T(@EERAe - iption (i.e. roles of the job)
e Th ﬁa specification for the ideal candidate
3. One you have finished, you could show the class your job advert, explaining

information that you have.

Note: You should keep their job descriptions for use in a later activity (activity 17).

pv 1
; 4/;,,/
/,r/‘,jw//-’
.1'/;;/’)
\Q : S
0’00 >
>
(,f A 4
) e
/f'rv."j")
‘/'/”’,/'

\ o
1o, N
() -
‘;doc"{\oﬁ '

-

)
A ——

r

e

COPYRIGHT
PROTECTED

g

Q9

Education
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Post: ”%
f};"ﬂ;‘&%‘&"&
Location: N ®
PR O
" A
Department: e Tt
- 4 i - / .
ihl i o) e S
Responsiblc iy 7 =
09_0(‘ ."
Remu'&#ation:
About the company:
Job description ﬁ
o 4 . %
P
e 4 -
s o B w
iy L) :'/ &~
\Q ) S
9»00 -
>
Person specification:
COPYRIGHT
PROTECTED
v r ,’/
Or. " &g
e i
o f,r gy = .
y ) ’; s/ |9
° \ 5 Qg
- Education
To apply, send your CV and a covering letter to sportingjobcar:
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Industry standards and safeguarding: Checklist

1. Getinto pairs and discuss industry standards and safeguarding in sports care
to use computers to research some of these in more detail.

2. Inyour pairs, now use your notes to come up with a concise checklist that co
centre or sports business staffroom, reminding eviari ac of the industry stan

procedures they should be aware of. Y A
P
50 ;
3. You could now discuss, as A 7wz | v 5 that your pairs made, to see if you 1
€ B ©
7

) il =

£

~ My checklist...
v

L
og{\oﬂ

4. Now, in your pairs, design a case study article that highlights the importance
and safeguarding to protect participants and employees in a specific role / sg

THE IMPORTANGE OF INDUSTRY STANDARDS REVEALED § COPYRIGHT
PROTECTED

PR oA\ i
yad) 09

Education

L
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Sources of continuing professional development (CPD): C

Continuing professional development is the process of documenting progress anc
your job role, beyond your initial training. Itis a way of proving to current and fu

to continue improving your skill sets.

1. Working individually, complete the text boxes belf‘w N ’mfymg the source
sports would use CPD to advance their ski'ls md “/A«Inge

Gaining knowledge ar?.
experienca’ o

4 j -
\Q e
LD

o
Co’i\’)“

3

sall o
J>

»

v

,,ﬁ__t_w__w___,t_w__,_f
ey

Career progression training:
=~ ¢
i it/
Teoh\\ <
iy U ’; 58/
o s
o9 o >~
g
g
Activity Pack for BTEC L3 Sport Unit 3: Pro. Development in the Sports Industry Page 17 ¢
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Personal skills audit for potential careers: Rate yourself

1. Think of a sporting role or sector you would like to work in, in the future. Fi

i. Complete the questions/boxes already given to you (e.g. ‘Interests and ¢

L

ii. Create questions/statements relating to the sections given to you (e.g.
rate yourself from 1 (strongly disagree) to 5 1;*: e ragree). One has b

7~ 2
4
Keep a copy of your skills audit to use ir/m 1+ y o
a8 e

’L"Eg \ \_estion/statement
. of .
Interests a\eg@®omplishments:

Score (1 = strong

Personal qualities

| am a reliable worker. 1 2
1 2
1 2
1 2
1 2
. oBasicskils
" _\ JL . 2
wl @ ™ 1 2
g ® N 1 2
@B ,:/_’, p > = 1 2
E\ Yy | el 1 2
Outline alar.c experience you have had in the sector:
g g

List any educational or sector-specific qualifications you have:

COPYRIGHT
PROTECTED

General employability skills
1

NINININ

;1
e dLIF
1

List any specific technical skills vz 20 ) o7

' : .
iy L) & S/ / |9

e

S 09

Education
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Personal skills audit for potential careers: Job interview

Before beginning this activity, you should have completed activity 8 and should
audit.

1. Identify the job role you used in activity 8 (your persona| skills audit). Find
role in mind (e.g. two students who put coachine 5 o) ir career goal).
r

Sant

2. Swap skills audits with your partner. 72 ie. ,our/partner s skill audit and
(approximately 5-8) that)/r‘f' ~ N skdivan interview.

: uestions to Ask during Interviev:

. oy
Their?

Their response:

Their response:

Their response:

() e
i
TR WL R
K D
- Y s\~
Their response:. v ; 15/
9 LD >
(2
&d
Their response:
Their response:
Their response:
> iy L
/ >

/
3.  Takeitinturns to interview e27'w (th . sking your questions. The intervie

audit from activity 8 t2 [~ (tf; a-answer the interview questions. When it
=J ‘
briefly nate da- 1«2 “risponses.
\Q 3 J
9 B
"cdu(z"{\cﬂx
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SWOT Analysis: SWOT

1. Working individually, complete your own SWOT analysis for the job role you ! e
use a new sports career if you haven’t completed these activities). Some exa ‘“%
ore A=
e Coaching ;

e  Nutritionist o\ ¢ b
e Sports psychologist " f{/ &
e  Physiotherapy » P A\Y L0

2. Usingthe templatey 'jm:co'rhjplete your SWOT analysis by identifying your

oppor’ ‘1{3}9 b (LRt could help you) and any threats to your career goal.
xon

Strene#s:

Weaknesses:

Opportunities: -u® ) ‘vhreats:

3. Plot your strengths and weaknesses on a radar chart (template on the next pi COPYRIGHT

your strengths and weaknesses. PROTECTED

4. Have a partner assess your SWOT analysis. Did thev . e with your strengtt
think of any more opportunities or threats? [ ) | Sl

Wa ) v
Y ah\\ 44 .
iy '/' ~ / - |9
\?)g{\oﬁ o - 09
Education
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Radar chart (template) sl

-\ o

-

i) g 1
To complete a radar chart, label each outer point of *h' n. o .«hine-sided shape) with a strength or
give that strength/weakness (1 = very bad, 7= 7ei ; ‘¢ .d) by marking a point on the inside lines that ¢

and then join the dots together. Thi flall v ,yud/tgsee anything you need to improve.
5y V) ’; s

<

(@]
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Action plans, key timescales, and identifying aims: Plan it

Before beginning this activity, cut out the tables below and mix the pieces of pa S
1. Get students into small groups (3—4) and hand them both envelopes. N%
2. Students should then rearrange the pieces of one envelope onto a table that s
(showing short-term and long-term actions) for one =% ¢ o different scenarit f "‘:}
from a personal skills audit. - / S vji@wm
Students should then repeat for the gy C6na/|'|0 (second envelope). U
s i
________ e e e e e [ r_‘Z—————————————————————-- :twmwgmmaﬁ

~ .7/ “ " I Resources/Support Needed to Help

| Tmescalegnly L L_______AchieveGoal _____ .
! ntrfy the grades | need |
& e

Immediate*®to get into university and ' Internet, textbooks, research
actions ‘ finish all my current : journals
_{_ projects/assignments L
: : Complete my first year of : Internet, textbooks, research
: 12 months | PE / BTEC Sport with I journals, constructive feedback on
1

I good grades ' | work, teacher guidance and support

=TT T B T “““““““““““ ]
Internet, transport to open days at
I Start an undergraduate | P P 4

|
|
) . university, support of parents
I Two years ! degree in Sports Science | ¥, Stppo Pz .
1 | } . I (transport, emotional, financial),
: I at university

:_teacher help in applications

| | § |
| | | I |
i 8 #

J——————— Bt s bt
1 I Finish my degree in | Internet, research journals,

| I | .

| Five years | Sports Science at | friendship groups’ support, parental

: J. university Lsupport support )flecturers

1
Good z3live h ontacts, access tc

! : To be working as a sports | v e

. . rto *';,ze" esearch, access to
I 10years | scientist foraPremier . ' S .
1 1 £ 8 ~orld-class facilities, having good
1 I Leagueclub .= 7 5
I 5 ey ® | references/referees

[ — -!- —————— = :/. ——————————————————————————— .
i _______ 11\? = e e d_ _d____l—'
Key o Goal/Aim Resources/Support Needed to Help

- — i

. r I Internet, textbooks, research
Immediate | Finish off my current I
I I journals, teacher support and

actions assignments and projects
I & pro) Ifeedback

rTo have completed my
I first year of PE / BTEC

Sport with good grades I Internet, textbooks, research

1
| I journals, constructive feedback on
I and begun to look at I .
1 > I work, teacher guidance and support
: university courses on : COPYRIGHT
| UCAS I
: rStart a relevant rlnternet transport to open days at PROTECTED
: Two years | undergraduate degree in I university, sunr t of parents
: : Sport / Leisure : (trans; ) € i 0t|unal financial),
I I L] ~
s r'\_"érla_gﬂfﬂin_t _____ €Y% choadielp in applications |
iy .
: I To have gni" 3 A ‘/n:;\,e' 1 Intemet, research journals, 19
| Fiveyears trgn Spcit ') nfure I friendship groups’ support, parental
: nkédment I support, support of lecturers 09
| oy 1 .
_______ w$/ . s e e e B B B o B e S B B B S S B o e s o
: 1 rGood networking/contacts, have EdUCOtIOﬂ
: l To be working as a l good experience working in disabled
: 10 years : disabled sports : sport and understand the needs of
: : development officer I disabled athletes, having good
I [ L references/referees




Careers guidance and support available and educational
choices: A helping hand

1. Fillin each hand below, giving a description of how each of the identifi
your career, in terms of support and guidance.

Yeachers

Parents

COPYRIGHT
PROTECTED

Practitioner
(someon- i i o2
0 oaif)

g
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Activity Pack for BTEC L3 Sport Unit 3: Pro. Development in the Sports Industry Page 23 ¢



Career development action plan and professional develop
activities: Step-by-step

1. Fillin the flow diagram below, working your way through the career d¢
career of your choice. Start at the bottom and work your way up!

: 10 ) W
i A career development action plan (CCAl 1 5 .drocess whereby you id
| to meet it, by identifying yon" © 5r ) hio, weaknesses and any actions

i /
| goal a reality. ,OeSs>
. @5

-

i

At eac= of ’the process, consider the end goal you are working t@
the act.ud{(professmnal development activities) you would need to t&
career goal a reality. In some cases, you may even need to diversify —
skill sets for a job role (e.g. leisure management).

S M ;

Five year target: End goal/aim: :
N f e )
4 .

Specialist knowledge / qualifications / education requir
=\ ¢ /
-t W L
& 54
‘,’ =4
@ v B al ~

K b Sl Nr v

Chosen c 22
/

Potential career opportunities:
[}

COPYRIGHT
N PROTECTED

1 ;, /

7
/ Identifying strengths, e.g y L

S g -
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Professional development activities: Email

1. Imagine you are working for an elite football club as a sports scientist ——
you received from a school student, asking your advice on how to ad\
science

2. Respond to the email in the template below, ;\» ) he school studen

should do or aim for to be successful iy fu:/ “,/ustry
{"‘
- ’;f"'. / -

From: st 4 @ ngolscenario.com

—— g A e
To: §portsscientist@elitefootballclubscenario.com

Subject: Advice on becoming a sports scientist

To whom it concerns,

I am a student in my first year of GCSE PE at secondd
love to be a sports scientist when I am older, worki
football club. However, I am unsure at the moment of
take to become a sports scientist. I am also not sure
get the grades needed to get into university, which

Could you give me any tips or advice on how to becomé
from your experience?

Yours sincerely

Joe e ¢ :
s ~
X r : A |
— ,r—/— o A el
From: S0° '44'zi‘,).X@elltefootballclubscenario.com mmg“@
stﬁdent@schoolscenario.com
Sublect RE: Advice on becoming a sports scientist
Dear Joe,
COPYRIGHT
PROTECTED
a\ )
oY Ad
W 4
S gy = .
i ) /:’,‘ T A |9
° \ ) Qg
v;doc"{n/

Education
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Maintaining a personal portfolio / record of achievement

experience: Verbal tennis

1. Spend five minutes on your own, writing down as many points as you

below.

2. Getinto pairs, and with your partner, play A g0 _verbal tennis. Ta
statement related to the topic —eac:  u g/purﬁt’will count as a sepaf
verbal tennis. The person S g/}'.e rast point (with no response fré

) kst of three sets wins.

seconds) wins the =3+

~

Set ’I{j)g | wm

Your ‘Bullet’ Points

Certificates,
1 awards and
achievements

experience ..

\ -
\Q e
[}
ad\ﬂ

iy L)) W s/~

=
5
Vet \\ "4
oot 8
2 ’L‘Eg LLorts
dustryjobs
Additional
ways of -]
3 boosting your J>
portfolio/ e
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Job Applications: Match-up

1. Instruct the students to get themselves into groups of four. Give each group pr—
Print out two copies of worksheet 16.2 for each group. These will need to be '
separate piles within the end zone.

e

Students will complete an active lesson where they cor ' ete to collect infor

Set up two ‘end zones’ at each end of the spr'[',; 1a . f -

One student in each group will act a5h hic.“éxecutive’ and one will be th
the group will be the candid s % o “Aould run from the starting zone to the
by the ‘chief execut'oina 4 f,u.f(cfél should ensure the game is played fairly,
to the g=SaAh . 55ed.

mm

5. Onces! wfc?t‘@“ gét to the end zone, they should collect a grey card — job appl
advertisements, job analysis, job description or person specification) and tak
should then run back and collect the three pieces (one at a time) of informat
and try to take them back to the start zone.

m

6. Once in the start zone, they will need to place the cards in the correct positic
person to collect any three correct pieces of information for their document

7. The students should then swap roles, return all information to the end zone
other documents.

g
”
oY A
) > 2
Y L C f,/ . w&c
’/ &‘&‘&“@%@i&w
\Q - o Wm
COPYRIGHT
PROTECTED
- 7 | D
f p "4
i L =4 ) '
J 'j /:/,‘ / - |9
\?) o ’ . 09
&d°°°{o’

Education
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Job applications: Match-up Y

‘- "Lﬂ
. I’WJ . / o
In your group, one person will be the ‘chief exec:;: ne wid be the official and the other two will be
form below with information about difffr 0 ='/pﬂcafion documents. You will be racing each other

i

B

o &
The candidates shzadd tayiie o A /‘/tufe’chief executive by running from the start zone to the end zone ¥

=

should ensure tivetules are enforced by the candidates.

-

Worksheet [16.1]

Job application document: Information:
A e L T

: O~ 4

{ e

i

R,

: OAY &

{" ) IJ___':{’ __________________________________

-
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Worksheet [16.2]: Job Applicati

Cut out two copies of these information cards for each group and place them in §
end zone. Each pile will be used for each candidate.

m

. P e S I
Should be placedin locatini s yvidere applicants
* .
fr \ 5 ,// B

wily
9 . >
T S
X
G¥Es

%% a detailed account of what is involved in

~a

A process carried out by the company with ¢

{
i3

O
v

ad

Is ordered so that candidates can identify the most \ /
of theicb N\
P e > A
o
f =4
a5 {",J,,,//
Is nft-« e Zutinto ‘essential and ‘desirable
X L =
\?;9_“ 1
______________ &d\,co“o

Includes ‘desirable’ qualities that are not essential
meet, but would be beneficial for them

Should include the role on offer, the person requi

COPYRIGHT
company bonuses/rewards and how to app

PROTECTED

: . wth %
Helps applicants focus i .: LV or covering letter
tho =3 1neet the requirements of tf

1 e
_____________ . SR\ P
_————————— 09 ——-,. =
(a0

A process which allows a targeted job advertisen

—

s

Education
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.

Collectsinformation on the roles and responsibilit
and identifies the order of importance of

Mayinclude additional tasks *}.Ef‘y(fu"may not hav
. pacticular jobrole

7
D>

-

i

g
. g
o

e i

. |

Could be put on company websites /in newspaper
websites, etc.

NOI.

‘?
w

J—
5P
)

Canbe splitinto subsections such as: experience, €
éf},}r"?”-’?@a

%
R
)

relevant experience an< personal qu

/
r £
. ad B

-l f/ - . .
Helps ers;-) + =7 w0 establish if the applicant
12, YR - requirements of the role

D

Should be designed specifically for the audience

Afeature of an advertised job whereby the pots¢ COPYRIGHT
highlights the type of person they would lik PROTECTED
r // 4

y

5 2
Should give s pshot of what the job is, for

-

Education
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Job applications: Advertise and Apply

1. Using either the job descriptions you produced in activity 5, or job adverts/d
(spend five minutes researching and printing), stick your job adverts/descrip
room (some suggestions for jobs to look for are sports nutritionist, sports ps

disabled sports development officer).

e |
2. Working in pairs, choose one of the jobs stuc ¢4l ("/L»the room.
5=

5 ;
3. Inyour pairs, design an apolizea §i aronypersonal CV or letter of applicatior
apply for that role (t=57" k “#_.“4ra CV and application form are given below

-

4

9 LD o
(2

o
&d

g 1

) ~

i
' 4 w
o ®
/’r/’jj“/
- o
] 47

\Q ) S

o -~

" oxo®
//

P g >
A
A
Na ) =
i o
g D &
§ e -
y ) ,‘,/

\ 7
1o, N
o9 >
‘;doco‘-‘on /
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Application form (template)

Position applied for:

Where you heard about the role (e.g. internet, friends/family):

Personal Details: oY Ad

Full name: g i ©

Email adds g

o
Contact te] GG number:

Address:

Education and Traimning:

Summarise your education and any additional traming/qualifications you have. If}
modules/subjects and expected grades and end date. y
P v S
i
w /,‘ o
X 6 Y d =
- o
2 A
S
Work Experience:
Name of employer:
Employer address:
Position / job title: Na\dh |
_@ & B>
Overview of job role/responsibiliies: s
” o~ r‘ 9 "/
B ) W 5 i
i
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Supporting Evidence:

Addressing the points in the person specification / job description, outline why yc
candidate for the position.
) 2 /
@~
¥ ) s
S
../ ’;
il ~
s & i < / -~
J '/‘ :/ /
\Q ) e
-
Referen &
Give the details of two referees to support your application. These can be either w
educational (e.g. teacher/supervisor).
Referee 1 F
Name: Name:
Position/title: Position/title:
Organisation: Organisation:
A
Contact details: ™ af v Contact details:
J /, 58/
i .
Activity Pack for BTEC L3 Sport Unit 3: Pro. Development in the Sports Industry Page 34 ¢
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CV (template)

(Name and address)

v /"} B
w (ﬂ > ’/
. e s i ws
Education and Qualificatizy =" o~
(Years to and faam - ) fnm’centre name)
(Title of qu Iﬁg_ ons®>
(Additional i tion, e.g. modules)
Work Experience
(Years to and from)
(Organisation)
(Job outline)
pv /‘7 B
w (‘ ¥ d ’/
X 6 - > s
& L :’/ s
Additional Q= Information

£30C®
(e.qg. IT skills, vOﬁtary work, communication and leadership skills)

References
Normally 2 referees, their names, addresses / contact desji ljob roles and relati
y 3 I}
' o
ot Y A
s "4
b i d ] 7
& ) ’; i
o i
) -
"cdu(z"{\cﬂx
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Interview skills and demonstrating work-related compete
Speed Dating

Split the class up into pairs and get them to find a seat with their partner sat opp¢
and cut out the cards below and place them randomly on different tables next ta
A A
Students should then spend five minutes discu:ssi @i} /each of the interview sk
- D i
As students discuss, they shr_".'// ﬁaE\ o .0tés on their worksheets.
i g / B

-

After five n 2 W ;ua?béli or ask students to now find another partner. They s

thatis in fro aévC and then discuss this. Repeat the activity, until all student
the cards.

.

Communication Skills Prese

o) A
s B &
—s
e
a 4 B ws ~
i '/‘ :; / -
\Q ) i
09_0“ -
>

Speci'fic Technical Knowledge Work-Rel

-
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Student’s instructions

You will be taking part in a speed-dating game where you will discuss how differe

demonstrated by an interviewee.

Use the worksheet provided to take notes on your discussion.

Complete notes on all of the interview skills.

o

Communication
skills

w7

~

~

p )9
e

w

a2\ d
w

Y -

L

v

Your Notes

-

Presentation
skills

Specific
technical
knowledge

Work-rel g
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Interview skills and demonstrating work-related compete
Speed dating
In small groups, travel to each of the stations your teacher has set up in you
will find an image that represents a particular interview skill.
A
Annotate the images with bullet points, kayviorc r/ <ey points relating to h¢
demonstrated during an interviev: D &
=X g / .
. . ] -~ . - - . .
Once you have visiie 7« 4C /dtat/lon, discuss as a class what was written at ea
the wq \99 ot |« 0w Of all the points that were made.
o »
3 a0
st Answers/Notes
r L J o,
| 5
' r o
- ', /‘ g W”/ B
wiii '/ :; /
\Q S i
o9 o -
o g
r 4
oY Ad
W o \ il
Y a r g/
] ’// s/ -
° \ 5\ il
;;d;c?"ﬁ
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Interview feedback and observation forms, reviewing and
submitting applications: Hot seat

Ensure that each student has a copy of the interview feedback form and observatl

You will need two volunteers from the class to sit in the ‘hot s2at” at the front of {
interviewees for a job of your choosing (e.g. a foothal',c, A, 3 sports scientist, a
7 v
event). 4 P 0 4
g ;
. . A d/ - . ) .
Split the class into two grouz- - Sus Aand group B). Give students five minutes
i g 4 i
would like to aggthns i 2, /\ Wee'during their interview. Some suggestions for gt
e Why v(@5¥Rbu :..eto work for us?
jof . P .
What e ce do you have (in this job role / field)?
e  Scenario-based questions (i.e. what would you do if...)
What are your long-term career goals?

During the first interview, group A will ask interviewee A their questions and mak
feedback form. At the same time, group B should fill out the observation form, ré
criteria identified for you, including any additional notes you may wish to make.

Once the interview has finished, allow the interviewee the opportunity to ask que
students), such as:

e  What is the company like to work for?

e Do you enjoy working here?

e Are there any additional perks of the job?

oy
Once the interview and feedback have finished, s /i (F/I >s, 5o that interviewee
now ask them interview questions (and “i o he iterview feedback form) and
form as the interview takes pl2zs 7/
)
4

o

At the end,ua ! \osraclass discussion to cover how the students rated the
o9
goeo

e

significantly g nt’from the other? Are there any improvements the interview

pv ) 1
5 i/
™ )
o i iy ~
y ) ’; 58/
0 5 et
o9 >
‘;doc"{\oﬁ

"
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Interview forms are used to compare candidates and are useful when a role has s

Interview Feedback Form

Question Brief Overview of Applicant An
¥a\dh)
95" Ad
4 Y ¥ A
A4
¥ ) // s
\ 4l <
g ) ‘a8
; e
l/» 4 W”/ g
¥ Sad :; oA
X
“\d
oY Ad
_ =
.,Ir y g/ *
sy & S
9>
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g

Observation forms are used to assess candidates on particular attributes their co
for. Having a scoring system allows candidates to be compared easily.

-

Observation Form /f
f;}w}www&w
o Score : . PP
Criteria (out of 5) B Additiot %:w?fé%
i
4 4 i d 4
' o /I ; \) g - g&“mw%mm%
Knowledge of subiat ~ 4, = (I |
; g - a
Appearance X
Communication skills , FREY \
P~ Ad
e \ @
5 o>
XA
B i ."L :I /
S
Personality / how well they
would suit the company or
team
COPYRIGHT
Commitment
PROTECTED
, PR
o {0 S~
e ) g
i g/ >
i V) /’/)/I/ - |9
Qg
Education
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Review and Evaluation: Evaluate and improve

Think back to the interview that took place in activity 9. Fill in the evaluation forn
interview went.

When you review their performance, think of any ways thev cpuld improve on asg
Na ¢ b
Then, discuss in pairs or as a class, the importeiac foﬁ}, saluation.

-

Interviewee Details
Position applied for:

Interview Evaluation

Performance Criteria Score/Rating Suggestions fo
Role-play activity: Very good O
e.g. Did | demonstrate good Above average O
communication skills, i.e. Average O
taking the lead / taking others’ | Poor O
opinions on board? Very poor O
Communication skills: Very good O
e.g. Did | communicate clearly | Above average O
to the interviewer? Were both | Average O
my verbal and non-verbal Poor (|
communication appropriate? Very poor O
Organisation: gw B¢ |®

. Very good ™ 4
e.g. Was my presentation pran P "/EI
clearly organised and planned? = = 7~
Did | have planned ansvam = - £y dge -
COMMOnN igsg@ew '« & 5 sis? | oo -
Was [ on t A Nt Very poor O
>
Teamwork: Very good O
e.g. Did I work well in the team | Above average O
activity? Did | apply my Average O
experience with teamwork to Poor O
the job role | applied for? Very poor O
Problem solving: Very good O
e.g. Did | overcome any Above average O
answers that | wasn’t Average O
expecting? Did | take the lead | Poor O
during group activities? Very poor ('_‘ ")
— / -
Application of skills / e W
experience to the jobrole: ey ud” O
Did | adequately explair-a' s ’,; “bove average [
my previor s )" | Average O
relates to Yk orf offer? Poor |
Did | suf‘ficiw/expiain my Very poor |
work experience?

Discussion:

Reflect on this activity by discussing in pairs — or as a class — the impaor
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Updated SWOT and action plan: Update your SWOT

To complete this activity, activities 10, 19 and 20 should first be completed. You
skills and draw up another SWOT analysis, based on these previous activities.

1. Working individually, complete another SWOT analysis after the ‘interview’ f

2. Using the templates below, complete a new, i at x!‘éV\rOT analysis by iden
‘1 yoig/and any threats to your care

weaknesses, opportunities (that cov;:' i

oy

'd J
pam -

Strengths: Bl yo° Weaknesses:
i g / = it
9 i
&\)
Opportunities: Threats:
o ¥ | S
R g
e 4 - 4
X 6 - > w -
Y ) :'/ T
\Q S
o{o(‘ >~
0\
>
“\d
oY Ad
e\ 4
s i r‘ A gy =
y ) ”,‘ pd/
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=

3. Plot your strengths and weaknesses on a radar chart so you can visually see
weaknesses are.

To complete a radar chart, label each outer point of the nonagon (nine-side
weakness (e.g. organisation). Then, mark the score out of 10 you give that st
10 = very good) by marking a point on the inside lines that correspond to yot

strengths/weaknesses and then join the dots togeth« (. vo have been given
see anything that has improved (by compaririz ((I'/p) previous SWOT analys
improve on. g s
- 4 g \ ] / o
(A 4 adl 10

4. Now, compare your updated SWOT analysis to the one you produced in act
strengths and limited your weaknesses? Are there any new opportunities o

=

5. Discuss as a class how your skill sets have increased or decreased since your
e Are there any skills that you have improved that others haven’t?
e Are there any skills that have become better as a whole class?

e How would a new career development plan now look following this ana

it? g S|
N

r’ (/‘
s/

>
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Activity 1 — Scope and provision of the sports industry: Rotation case study

-~

Possible answers, including an example case study, are given below. Accept other suitabl

Sport and recreation industry data -
. The degree of sport involvement in a country depz.7. /0. . ﬁ/e vconomic value the sp
Olympics was seen as an opportunity to pre¢™ fre » Zour sm)
. As sport becomes more professicrai; ql’)/j bs are created / become available with|
doctors / strength and G = ﬁr*,; .odches / managers / reporters and journalism
. The econormge iz . ar avalue given to certain sports (e.g. skiing) depends or

and funding available.

Example case study: The value of football in the UK means that there are many job oppor
journalism, as both national and local sport are analysed and reported in the paper and ¢

Geographical factors
. Some sports can only be participated in in certain locations and environments (e.g. ¥
and winter sports in more suitable countries with snow).
e  An area with a high population may have better opportunities to participate in sport
the demand of a high number of individuals.
e  Areas with a dense population may not build certain sports facilities because there is
centre of London, where there is limited space).
. Planning restrictions may impede the infrastructure and building of new facilities, ar
. Areas with smaller populations (i.e. rural areas) will not have a5 many opportunities
they may be able to participate in sports that require mni b ce (e.g. rugby, footbal
. The infrastructure of national governing bodies h: st Cur/\zd meaning the sports ar

S

Example case study: In heavily popula*cf,' $iAs na local sports centres will have facilit
such as indoor football, netba'!.2 gd;;; acon. However, this limits the involvement of l
sports they may want £ 17, =

Socio-econoi @\,Co»c\oﬁ rs
° Wealthierpeople will have more opportunities to participate in a variety or sports, a
afford memberships, equipment and transport to sports facilities.
° Some sports are associated with certain socio-economic statuses. For example, polc
class sport and in economically disadvantaged areas, boxing clubs may exist.
. People in employment will have more money to spend on sport than the unemploye
. People in employment may not want to participate in physical activity because of w¢
hours.
e  Areas of a higher socio-economic status are more likely to spend money on maintair
e  The historical context of sports influences the people that may participate in the mat
o Rugby is historically a middle-class / private school game.
o  Football is considered to be a working-class sport due to its history — originating
. The culture of individuals of a population in certain areas/subu'jbs can influence sp¢
religion may not encourage certain sports. {
. Fashion and trend — certain sports go in and ot r/~1a ql'/ﬂ ,Thls can be due to succ

-

o

sports star representing in certain spnr* Gl il

o Inthe 1980s, squash was Tovet L sar sport but since then, participation raté

o  Cycling has increz:¢ ) rfn ,,«’ar’ty, partly due to British cycling success in majoi
Ol\l" §irf e >

For example, rugﬁy, horse riding, squash, etc. In contrast, state schools will tend to play s
for different sports (e.g. a sports hall for football and netball) or sports that are cheap to

.
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Seasonal factors
. Some facilities only open in the summer months. For example, open-air swimming it
limits participation in the months they are not open for.
. Summer camps encourage children to participate in sport and to develop their skills
. Holiday sports camps allow children to participate in sports they enjoy. These camg
sport and so children develop their skills.
. Most sports operate within certain months of the year, as thar2 present the best tim
example, the English rugby season runs from Septem’.z:t M. // This is to avoid th
may be hard and dangerous to play on. o )~
. Training camps for specific sports mzar ah & )Iete’sf/can participate in sport prior t
elongating their overall spo=ia rséa . =
i o P Sa
a: B oo Vid) _yball is only played in the summer months, often in other
O [y In.

™

o

Example case g
i)
22{\00

£
Activity 2 — Key pathways, sectors and local/national employers: Future job

Summary of Key Pathways / Roles:
Job roles and key responsibilities will differ between individual roles. Students will be exp
responses in their answers to provide the purpose of the role (an outline of the purpose of
aims) and job description / key responsibilities (what the individual will be expected to do |

e  Coach - responsible for designing and implementing training programmes for athlet
performance, both physically and tactically
. Sports scientist — someone who aids the overall sporting training programmes of ath
all aspects of sport (e.g. psychology, physiology and biomechanics).
. Nutritionist — a specialist who recommends certain diets for athletes who want to m
weight / gain weight / increase muscle mass)
° Psychologist — somebody who specialises in the cognitive proc.ssses of athletes, help
‘choking’, etc. to allow the athlete to perform to the I‘f s GO L*ir ability
. Sports therapist — someone who specialises.ir:he Siry,. ~iAletes to avoid injury and t
rehabilitation programmes for perferrime: ¢ =rcise and general fitness
. Sports development officer .5 ‘méc 1 L WiTo works on behalf of an organisation or in
increasing participatis 4, -0, f;w va’?iaus means (e.g. promoting the sport / events, &t
. NationgZ#SlA ni. = . . officer — a person responsible for promoting an individual g
: &d\’ with the aim of inc.reasing participation '
. Leisure c®re management — ensuring the upkeep and general day-to-day running ¢
general public to participate in sport
. Grounds keeper — a person responsible for the maintenance of the grounds (e.g. bui
e  Activity coordinator — someone who is responsible for organising and running specif:
° Educational role — (e.g. a teacher) is someone who uses sport to teach other people
theory / Sports Science) to others
° Sports journalist — writing published material in various formats (e.g. online and for
sporting events

o

For the following sections, students will have varying justifications for their decisions. Hc¢ CO PY RlGHT
awareness of the following points: PROTECTED
Sectors

. Public — public sector work involves working for local e T 'nts or authorities, fo
780 iy .

area. Local sports centres and other work (e.z. tl & ciy ' érvice) fall under public sec!

. Private — private sector work involvazy o 4 ¢ Jor pUsinesses or organisations not o

government. Private sector. /K (s, t ;:.cr/ofe, built upon the foundation of making | i

e  Voluntary — people i1 s f)u/fhjeir time (in terms of a salary). They often have | 9
events gofle | - L d1iympics) or more locally, as team coaches/managers of lot: 09

e  Third s¢ 1192{@0 hethird sector is a ‘section’ of industry that is neither public nor privé
work, d-/ sector is not-for-profit and any money they do make is often reinvest EdUCOtiOﬂ

better, by buying new equipment, facilities, etc.
. Public/private partnerships — whereby a public (e.g. local authority) and a private cg
something. Often, local authorities will allow a private company the right to do som
houses on) in exchange for the private company also financing building projects the |
able to achieve on their own due to costing, such as building a new stand at a local f¢
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Employers
. National employers — sports businesses or organisations that target or have an impa
example, national governing bodies from the public sector and a large sports clothin
° Local employers — private or public employers that work within a particular geograp
them. For example, a small independent sports shop (private) or local sports centré

-

Types of employment i
. Full-time — A full-time employee is somebody that wc‘/', \ A =rage more than 35 h
. Part-time — A part-time employee is somebnc' ¢ t! At 1245 Tess than approximately 2

shorter shifts (than the normal engh+ viar |y, or not work at all on certain days.
. Fixed-term contract — this i ,r pm\ it ‘nmjn which a contract of employment will te

when a particular ta:l¢ ¢\ m

o  Sub¥®¥itracted — a self-employed worker is one who carries out duties for othe
e  Zero-hours contract — an employee is not contracted to work a set number of hours
work hours that are offered to them, but equally, the employer is not required to o
e  Apprenticeships — an apprentice learns their skills ‘on the job’, working alongside s
valuable hands-on experience.

Q=

Activity 3 — Sources of information on careers in sport: Research

Students should find reputable websites that provide them with information on careers
information that they find will vary but some suggestions include:

. BASES (British Association of Sport and Exercise Sciences) — zzed.uk/8888-bases
. UK Sport — zzed.uk/8888-uk-sport

. UKSCA (UK Strength and Conditioning Association) — zzed. uk/8888 uksca

e  English Institute of Sport — zzed.uk/8888-eis ]

e  Sport Wales —zzed.uk/8888-sport-wales e\ ¢ b

. Sport Scotland — zzed.uk/8888-sport-scotlz ¢ Y =

. Sport Ireland — zzed.uk/8888- -spor: WA s

. University websites that DS e m" ,r.«atlon on Sports Science courses

. Research jogrnals <o s Jc«mal of Strength and Conditioning Research — zzed.uk
W 2 ﬂob opportunities can be advertised on these social media w
pportumtles and networking can be completed on this website
. Online (or paper) magazine subscriptions, in which jobs can be advertised

,;?gc
‘&%&%@M

TN
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Activity 4 — Professional training routes, career pathways and progres:~ | to reach a sports career role: A

’/' H
Students should identify the following indicative content for eac’ cd. ler Jual. Accept other suitable answers.

Coaching

_specifi AL
o Age-specific COiCF,,wK- BN
16 coach' o = -

i
Rio Sty /cn,.xnng
108 Ercoach
ractical coach
Coach for specific position (e.g.
goalkeeping coach or specific
NGB disciplines)

o Disability coaching / sport

- A \ - 3
e Nutritionist

__/Sports Science

Sports Develop

e Psychologist

e Sports therapy and
rehabilitation / injury
management

e Exercise and fitness

e Biomechanist

e Strength and Conditioning coach

e Physiologist

-

Sports developmer
officer

NGB leads
Sports administrati
Talent identificatior

o

Qualifications/Training

Levelled coaching qualifications

e University-level degree in a
relevant subject

e Further education (e.g. a
master’s degree or PhD) in a
relevant subject

Management and sport
development
courses/qualifications

Experience

Experience working with a variety
of clients at different ages and
abilities

Industry standards

Safeguarding procedurec..;7~. 4BS ) m,mnwhanced and self-disclosure) where required by indust
liability cover (e =t £Key s s Ciéxercise Professionals (REPS)) / Sports Coach UK / organisationz

emerger.; - 1 40, i

1 09'
=
Professional boar

Experi"'}c N 74’gi|;port/
lite {pore ! sneficial
oy

Experience in manageir
financing and marketin
promoting sport

/—"
5 / -
e _Aegister of Exercise
Professionals (REPS)
e Sports Coach UK (‘Minimum
Standards For Active Coaches’)
e Institutes of sports

® Register of Exercise
Professionals (REPS)

o Institutes of sports

e BASES accreditation

Register of Exercise
Professionals (REPS
Institutes of sports
Chartered Institute
the Management ¢
and Physical Activit
(CIMSPA)

Y

Personal specification

e Relevant experience and
qualification in coaching

® The ability to communicate
efficiently to the audience they
are addressing i

* Keep up to date wit".* 2 4 * =t /
sports coackii ik fes 3 R
advian e ':}

o3 > iJach a range of
«_sdiplines

® Have knowledge in their specific
sports

g

e Knowledge in ~!' ' las of
Sports ‘@l

~ Eferie e ) dite-level sport
Be id'to run fitness / data
“collection tests

e Be able to interpret data

o Have knowledge in statistical
analysis

e Be up-to-date with sporting
research literature

Knowledge of releva
KPIs (key performan
indicators)
Knowledge of sport
participation trends
in specific sports)
Be able to manage ¢
people

Have knowledge in
marketing and prom
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Activity 5 — Job descriptions and personal specifications: Job advert

~

Student answers will vary depending on the career / job opportunity that they pick. How
following points in the job advert:

° General introduction to the advert / about the business, e.g. ‘We are looking to em
passion for sports science to join our expanding team. We are a small, independent
science services and knowledge to elite and amateur sports tems.’

A general introduction to the job post is important — (616# vjlve“app//cants a ‘feel’ for
working for. It gives the company an opr;j'l ~ 'y . .2l themselves and outline why
for. ¢ B Jadt
=X - d /
. Y '/ 4
J Job descrintion, s it 7.L_ iy &
E: roi ,Ol’thEJOb
Re |ht|es of the position

Senior member you will be reporting to
Any other roles that may be undertaken
Hours of work / days of work
Pay/salary

Length/type of contract

O 0O 0O O O O O

The job description gives the applicant a breakdown of the roles and tasks they will be
role. Applicants can self-assess whether they have the knowledge or experience requi
information, such as remuneration (salary) and location of the job, guides an applica
will be suitably rewarded for their role/work.

. Person specification, to include (for example):
Correct qualifications (e.g. degree-level qualification)
Accreditation from relevant sporting associations, e.g. BASES
Proof of history of working to high standards
Able to work to schedules we a
High organisational skills 4 5 i/
Relevant knowledge requmﬂr4 ahliee®
Past experience in a el o ft’s by Jar/role
Excellent corn. ~ tic /.skl s

or _xends / overtime / be flexible
09

ble personahty

A person sﬁec:f:cation outlines the criteria an applicant must meet to be considered
often split into ‘essential’ (the criteria they must meet to get the role) and ‘desirable
would be beneficial in their application process). Person specifications can be split if
sections on ‘qualifications/knowledge’, ‘experience’, ‘skills’ and ‘personal qualities’.

O 0O O O O O O O 0 O

Activity 6 — Industry standards and safeguarding: Checklist

Checklists could cover the following points. Accept other suitable answers.

Safeguarding and industry standards COPYR'GHT

. Staff ratios — ensure enough staff are present for the situation, e.g. enough staff to s PROTECTED

present.
. Complete safeguarding awareness training to learn the ski!'s«: ju need or for refresh¢
. Follow strict codes of conduct to protect yourself -7 &\ i3 you are following the ¢

. Maintain correct professional conduct, e . = ati @ /vcrfone the same / not giving ¢
could put you at risk of allegatlom “enifer }maon etc.

. Complete a full DBS chec" 18 A\ 65 12 and Barring Service) which identifies you as be |9
vulnerable adults. . T % 4t ‘,«trust between you, your employer and your participe
job wo [th L Jrdble people. An enhanced disclosure check also establishes 09
crimina wcfmn sions, warnings or concerns regarding you. .

. InappropYrate behaviour by the sports leader can risk safeguarding because they are EdUCOthﬂ

professionalism and are putting themselves at risk of suspicion.
e  The health and safety responsibilities of employers and employees should be followé
Health and Safety at Work Act and the First-Aid Regulations.
e  You should be able to identify, and be aware of, any potential signs of injuries, dange
dangerous workplace behaviour and know when to report it, and who to report it to,
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Case Study
Case studies should identify and describe a suitable example of a sporting role in which in
are of vital importance. Students should be able to apply some of the points from their ¢
case study, for example:

A sports scientist was conducting data collection from an elderly participant running on d
sports scientist team member could not be present and so the data collection team were s
decided they would cover for the sick person and continue with.* “, 1g. During the test, t
testing team that they were tired — the testing team en ag the»part:apant to keep g
participant fell over and injured themselves. 5 y / 7~

The project leader had a disciplinc:/ e e It .fds’dejcided that they did not meet numero
standards, for example: iy ) :’/ P

off . iere notin place.

) 02000 1er’put the team at risk of liability (legal/company guidelines).
A ¢ o

er put the participant at risk, due to not conducting testing with pra,
The health and safety regulations of the employer were not followed.

e o
S S
o 0
g3
20

Activity 7 — Sources of continuing professional development (CPD): CPD grid

Students should identify the following points. Accept any other suitable answers.

Gaining knowledge and experience

. Take part in apprenticeships/internships.

. Universities/colleges can provide opportunities to work with elite sports clubs.

. Take part in cross-sector work — using sport as means of influence in other industries
encouraging healthy lifestyles in children, to help the NHS / health boards

. Take part in elite performance programmes, which give students the opportunity to

athletes.
Professional body membership — r :J o
. Becoming a member of a professional b=\ =s i extra skills and experience to it
. Professional body membershlo Giar 5 ‘"f/uuﬁs/individuals to your skills and exper
you. iy '/ "' ,/
° Fees for b a B Da) S @ “professional should be considered — membership can

of ssional bodies should have the required level of education and qu

. You may\ o further educate yourself (in terms of qualifications) to become am
. Many professmnal bodies ask for logs of CPD or proof of work in the sports sector —
become a hurdle to membership.

-~

Updating professional competences
. Many jobs will require you to have up-to-date knowledge of first aid. However, this
. Many jobs will require up-to-date knowledge of safeguarding to allow you to contint
including yourself, safe.
. Employees should demonstrate an increasing knowledge with up-to-date knowledge
advancements in nutrition) and methods (e.g. coaching or training). CO PY RIGHT

Career progression training PROTECTED

*  Alltraining should be specific and relevant to the field you are wvorking in (e.g. coach

° Gaining higher qualifications is a way to demonstrate ;¢ “Jse fyn — this will vary fror
Science: BSc, MSc or BA; teaching: PGCE; four:jat 6n- _,&és: FdSc; management tra
coaching: level 1, level 2, etc.) A& e
s i r A gy = |
271 &7 o 9

-

\ 2ol Qg
Education
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Activity 8 — Personal skills audit for potential careers: Rate yourself

(&

Students should create a skills audit similar to that below. The points that they should in
example answers have been provided.

Question/statement ’ Score (1 = strong
Interests and accomplishments:
e.g. | am interested in coaching and am, therefore, looking for.z ¢ aching career. | am @
cyclist. | have previously won the county cup in rugby wimne co.ﬂp/eted a triathlon.
In my current job, | won the regional award for "+ ast ' i ational Colleague’ for my we

school and successfully introduced th= 7 - <y K Leme’, where academically gifted stude
4

e

=

~

revise for their exams. g W o
XS reonmiquaies |
1 2
kills are good 1 2
| am committed to my job role. 1 2
I am a resilient worker. 1 2
| am an empathetic individual. 1 2
Basic skills

My literacy skills are good. 1 2
My numeracy skills are good. 1 2
| have good IT skills. 1 2

Outline any relevant experience you have had in the sector:
e.g. | currently help coach the under-15s rugby team at my local rugby club. This has he
leadership, teamwork and communication skills. | have also volunteered at rugby tournc
from around the area competed, helping the tournament to run smoothly. This required
I have also volunteered at the local cycling club, offering coaching support to the junior ¢
improve their skills and to enjoy the sport.

List any educational or sector-specific qualifications you havz..
e.g. Level 2 coaching award in rugby / 16 J ;/
Level 3 Certificate in Coaching Cycling (L3CC cl

I .. mku

o

o

| have good teamwork skil', B 2

| am a cooperggae vt © v 0 -~ 1 2

| have gool \9 \n. Zation skills. 1 2
. \0

I am good a\ 6“ solving. 1 2

List any specmc technical skills you have:
I have worked as a mechanic in a local cycling shop, repairing bicycles and providing upg
In sport, | have worked as a rugby and cycling coach, leading and instructing junior comg
fitness tests for the junior cyclists, so good knowledge of test protocols was required.

Activity 9 — Personal skills audit for potential careers: Job interview

Answers will depend on the questions asked by the ‘interviewer’ and the job role they are
relate to the skills audit (see activity 8 answers).

Example questions:

. ‘Outline your qualifications that make you suitable for this job ’ole

. ‘What experience do you have, working in this sector?’ s

. ‘What personal qualities do you have that ma'e 15U’ it b to this company?’
. ‘Give an example of when you had to.d (a1 gte e#:pathy in work.”

. ‘Give examples that demonst:zie yc /': e Jbl/lty and organisational skills.’

. ‘What is your level of¢-n & > *Lyfh basic software packages such as Word, PowerP¢
ny « < Lenal technical skills that would benefit this company or yours
s Ce do you have in problem solving?’

£
. ‘How wo'¥=you rate your teamwork skills?’
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Activity 10 — SWOT analysis: SWOT

Answers will depend on the career students decide to analyse themselves for. General pg
should consider are given below, including an example radar chart. Accept other suitable

Strengths/weaknesses

e  Reliable worker e  Relevant education :
° Organisation . Relevant experience #]
e  Commitment e  Skill sets = (/* N
e  Resilience o Teayu ~ A

e  Empathy S0P % ) _aon

. Literacy @ ) :‘/ =/Communication

. Lw” e Problem solving

Opportunities

. Offer to go to university to study

. Chance to volunteer at local clubs/events

° Local courses in first aid / health and safety
Local coaching courses

Threats

. Lack of social skills / not enjoying working with certain populations (e.g. children or
. Lack of opportunities to advance skill set

° Not achieving academically, which hinders the chance to go to university/college

o

Cooperation

z COPYRIGHT
PROTECTED

Teamwork

9
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Education

Empathy Resilience
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Activity 11 — Action plans, key timescales, and identifying aims: Plan it out
Key . Resources/Support Needed to Help | H
. Goal/Aim -
Timescale / Achieve Goal
ldentify the grades | need to o
Immediate | getinto university and finish | Internet, textbooks, research |
actions all my current journals . ' Igv
projects/assignments g - Y B
Complete my first year of PE_| ‘~rr. ‘f}',t:,\fft{o?)ks, research v
12 months | / BTEC Sport with gor\r; 50 0] j uenals, constructive feedback on Wi
grades p 1/ , » = | work, teacher guidance and support | m
f W Internet, transport to open days at
art ) . agraduate . . ]
4 . university, support of parents
Two year 're< In Sports Science at . ) . cc
. (transport, emotional, financial),
ersity . . 0
teacher help in applications
. . Internet, research journals,
. Finish my degree in Sports . . , Iy
Five years . . . friendship groups’ support, parental
Science at university e
support, support of lecturers
. Good networking/contacts, access v
To be working as a sports
- . to up-to-date research, access to Le
10 years scientist for a Premier _ . .
world-class facilities, having good wi
League club
references/referees de
Key . Resources/Support Needed to Help | H
- Goal/Aim -
Timescale / Achieve Goal
. " Internet, textbooks, v
Immediate | Finish off my current .n ernet, textbooks, research :
actions assignments and projects Journals, teacher support and |
& pro) feedback - fic
To have completed my first g PR O
year of PE / BTEC Sport with | a1 >rr. ‘f/',eméooks, research |
12 months | good grades and begl'; « T j uenals, constructive feedback on qt
look at universH, s ﬁr:; _un | work, teacher guidance and support | gr
LICAS i g -
AN TN e )
) Internet, transport to open days at
ogi@“ a'relevant university, su port of zrentsy !
Two years frdergraduate degree in ¥, supp . p. . ce
[ . (transport, emotional, financial),
Sport / Leisure Management . - of
teacher help in applications
. . Internet, research journals,
. To have gained a degree in . . , |
Five years . friendship groups’ support, parental
Sport / Leisure Management of
support, support of lecturers
Good networking/contacts, have |
. . ood experience working in disabled
To be working as a disabled & P & sp
10 years . sport and understand the needs of
sports development officer . . pé
disabled athletes, having good |
references/referees i
“\d
oY Ad
e i
s i r‘ A gy =
y ) ”,‘ s/
)
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Activity 12 — Careers guidance and support available and education choices: A helf

Answers to include the following. Accept other suitable answers.

Teachers

° Direct your educational choices to help you reach your career goal

. Provide emotional support when required

. Have experience working in sport themselves, so can ylve )L ant advice
. Many PE teachers will have university degrees in pd. A

e  Give you support and guidance with sckzs!' ok 4
e Act as role models A L\Y Ad
Y 2% L
4y e it
Parents &~

] Emotio
o Financiali®

e Giveyou advice and guidance in educational choices

. Supportive of your career choices

. May know people within the industry that you can contact

Coaches

. Have working experience of sport that they can share with you

. Can give you opportunities to be involved in sport (i.e. letting you coach for them)
. Give you advice on how to coach well

. May have useful contacts that you can reach out to

Practitioner

. Has up-to-date working experience

. Can provide you with an opportunity to be involved

. May have useful contacts you can reach out to 2]
. Will have high levels of knowledge to pass onto y rﬂ / )

o

g
Activity 13 — Career developmnr and \ '\ =arrand professmnal development activil

Student answersguill vz i ‘%ng on the career goal they choose. Some examples of

Identifying strengths

. Good communication skills

° Good organisation

. Good working with children / the elderly
° Good knowledge of health and nutrition

Identifying weaknesses

° Lacking knowledge in other areas of sport, such as psychology and coaching
Bad team player

Lacking advanced IT skills

. Not very reliable

Addressing weaknesses

. Study to improve knowledge in relevant sectors N T
y ,

. Join a local sports club to become a better teem | 6\5. ) =

. Undertake online courses to improv: 7 8k 4
' B

iy
u ) i

{
{

>~

Potential career opportu.i 3¢ /e :,/anftb skill set)

° Lecturer
° Nutritionist
° Biomechanist
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Specialist knowledge / qualifications / education required for role
. Relevant degree in the sectors (e.g. BSc in Sport Science / Sports Management, etc.

Two-year target
° To have started a degree that is relevant to my career choice

Five-year target

e  To have completed my university degree, gaining the v, j of knowledge and e
// //j

Activity 14 — Professional developm»' "€y s Email

o
An example email answer s - «F 7. Accept other suitable answers. The email shou

< 3
Identlf\re ,gchs and weaknesses

Identify &é goal / career goal

Take part in workshops

Take part in additional training

Try to gain experience (e.g. volunteering) in sport

Complete a job-shadowing role
Complete self-reflection

Nouhwn e

Dear Joe,
Thank you very much for your email.

From my experience, the best way to become a sports scie
in a relevant subject from university. This gives you t
experience needed to become a sports scientist. However
way to advance in this career. You cou‘i Tso complete

and try to get as much experience s |g n sport as pot
employers that you have the L] Je'{nd skill sets the
role. You could do t%' r/ﬂxwﬁg part in workshops or
Being proact1ve 1.t ) /may is a great way to show emplo
are to fhe aullim g =

\Q N f,/

Anothxwg%ﬁiion I would suggest completing is taking part
shadowing is a method where you follow, or ‘shadow’ an ex
scientist during the working day. This gives you an insi
Sports Science and can help guide your Tearning as you Wwi
things you will need to study to get your chosen career.
as a voluntary position.

Finally, I think it is very important to take part in sel
reflection is where you take a moment to identify your st
which helps to guide your learning. You should try to id
improve your skills and where you truly want your career

provide you with the motivation to go out and work toward

I hope this helps

(’(//
Kind regards, Ty il
/f,r A gy =
iy G ’; 58/
" =4
o9 -
"cduc"{\ﬁ
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Activity 15 — Maintaining a personal portfolio / record of achievement and experi¢

Indicative content given below. Accept other suitable answers or statements around give

Set Topic Possible points
) Educational certificates . Coaching bad
e  GCSEs ; e  Sporting achi
1 Certificates, awards | ® A L.evels. , % '/ e County reprg
and achievements | ®  University degee ../ ~ e National repri
° P:;* fey o 2qu ification . Sports volunt|
4 ':!;, l\;l. sﬁeEific awards ° Community &
% Name e  Work
e  Address e  Volufl
5 e  Personal statement / overview e  Sporti
industry jobs . Education/qualifications . Proof
e  Any other awards/achievements (volur

outside of education
Testimonials
. Employer support
Additional ways of . Employer references
3 boosting your . Referees
portfolio/ experience | e Work experience
. Press cuttings
e  Job shadowing

Activity 16 — Job applications: Match-up

Statements should be in the following piles/groups:

Job advertisements ad e
. Should be placed in locations where apr:== & ar.iikely to see it
. Should give a snapshot of what *%x 5\ © b.~passers-by
g 4 . - . .
° Could be put on comp2n e *cy/4n newspapers / governing body websites, etc
. Should incegae thit - e D _otrer, the person required to fill the role, company bonus
role ” g
. Should \ ned specifically for the audience you are targeting

~

-
-

Job analysis

e  Aprocess carried out by the company with a job on offer

e  Collects information on the roles and responsibilities included in a job and identifies
duties

e A process which allows a targeted job advertisement to be created

Job description
. Gives a detailed account of what is involved in a particular job

. Is ordered so that candidates can identify the most important features of the job

. May include additional tasks that you may not have anticipated in the particular job |
. Helps applicants focus their CV or covering letter, to showcase how they can meet th
. Helps employer to establish if the applicant meets the key req::irements of the role
Person specification s PR S

—h

° A feature of an advertised job whereby *-~" - er, .zemployer highlights the type o
Can be split into subsections su;‘, A '\i/imc’e, education, skill sets, relevant expée
Is often split into ’esseh’;’ , T ‘nysadble’ qualities

Includes ‘eg@antiai ~ oy s urat the applicant must meet to get the job
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Activity 17 — Job applications: Advertise and apply

Students’ answers will differ as they complete their own application form, CV or letter of
Information that should be included on a CV and application form are given by the temple

A letter of application / covering letter will vary depending on the role, but will generally

Address and date

Job title you are applying for

Brief introduction to your current situation (e.g. 9( i {r work)

Why you would be suitable for the role lfex ‘G "’,Apu{m / person specification)
Closing statement / conclusion Pt / D

Activity 18 — Interview 4\ “a /uéﬁ\onstratlng work-related competence: Speed

Dress smartly — ‘dress for the job you want’, e.g. wearing a suit to an interview.
Be attentive — listen to the potential employer.

Communicate your answers clearly, give as much detail as you can, without waffling
Make eye contact with the interviewer.

Be attentive — concentrate on the interviewer.
Body language — sit upright and have an ‘open’ body language, e.g. not crossing your
Try to relate all your answers to the question asked / the job role.
Speak slowly and clearly.

Speak formally, e.g. ‘Sir/Madam’.

Communicate what you know about the company, highlighting your enthusiasm to v
Have questions ready to ask the interviewer, should they ask.
In team/group interviews and role-play activities, highlight your communication skil
getting your points across.

. Have clear answers ready to give should common |nter rie A t-stlons come up, e.g
us?’ / ‘Have you any strengths or weaknesses?’ a’r/h, your career aims?’

&
Presentation skills - r/ >
° Micro-teach sessions — sk~ (s/;\ adons in a welcoming environment with the tea
of the presentatic> = 7 >
° Micro- 3ss L s - short presentations in a welcoming environment whereby thi

your pe av and your ability to perform a presentation (i.e. the focus is not on W
Be clear y€t concise — don’t bore your subjects with long lectures.
If using PowerPoint, make the slides simple; too many animations / slide features gi
Use PowerPoint slides as prompts — don’t fill them with text and read directly from t
Talk slowly. When nervous, you will naturally talk faster — slow down!
Have an awareness of time — you will probably have a limit.

Practise your presentation at home.

Make sure your presentation is suitable for the audience you are speaking to.

e

Specific technical knowledge

e  You should have a good depth of knowledge in the area/role you are interviewing fo|

. Demonstrate your knowledge in the interview, without going overboard. COPYRIGHT

° Demonstrate your knowledge by giving specific examples of occasions where you ha PROTECTED

. Research what technical knowledge is required for the role, ard ensure you can talk
instructing and leading, fitness testing and protocols f"* L S and handling equipr

-t

Work-related competence 5 /
As the interviewer 7 S Jo
. Did you ask the right are ,'1. - 0 Eetne required information from the interviewee |9

Did the johgadve:t = v 3taﬁ‘ct the right kind of applicant?
. &)

Did the ST _orf allow applicants to fully understand what was expected of th
Did the \ Yspecification attract applicants with the right experience/knowledge?
Did the jon descrlptlon / person specification and advertisement lead to covering leti
including the right information to make a judgement upon?

Did you ensure the application process adhered to equal opportunities?
. Were any activities (e.g. micro-teach/coach) in the interview necessary / give you th¢

Q9
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As the interviewee
e  Were you able to adequately write a covering letter / application based on the infof
advertisement) given to you?
Did you answer interview questions in enough depth?
Were you able to put together a good presentation based on the information given
° Did you communicate clearly in group activities?

Activity 19 — Interview feedback and observation forr‘ \ e Vmg and submitting

Answers will depend on the job position bem;'h > rie ",,.{ m(and the questions asked by

G ¥ A -
Activity 20 — Review anr'_; ox ) :;/Lvéluate and improve

. Role-play activities, e.g. get as much experience as possible working in groups; for &
club.

. Communication skills, e.g. practise different types of communication while at home
tips on how to communicate well in interviews.

. Organisation, e.g. make small changes at home to make yourself more organised, s
up.

e  Teamwork, e.g. take part in as many social situations as possible, from sport to sociz

° Problem solving, e.g. volunteer in challenging or unfamiliar roles so that you have to

. Application of skills/experience to the job role, e.g. practise at home how you will &
to the job role

Discussion

. Evaluation allows an interviewee to assess what they did well and what they did no
their performance the next time they have an interview. o

° For an interviewer, evaluation allows them to ass; ¥ Ae i ‘ectiveness of their hiring

) Evaluation can serve as proof that procos -2l i4g followed, implemented and
. Evaluation can help to guide fu+ s Ch ‘;/luta’rgets.
& / -

Activity 21 -" da‘ 3 V' D and action plan: Update your SWOT

Answers will d\)cow“ on the career students decide to analyse themselves for. Students s
improvements-iave been made in their skill sets using the radar chart. Suitable answers

activity 10.

The radar chart should show a marked improvement on students’ skill sets. For example
marked as a 3 on activity 10 has now increased to a 7 by activity 21.
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